Seeking a business-savvy President/Executive Director!
OUR MISSION
Housing Colorado is a unified voice promoting the preservation and production of quality affordable
housing for low and moderate-income Coloradans through statewide education and advocacy to build a
strong economy and healthy communities.
WHAT WE DO
Housing Colorado is a comprehensive industry association that is dedicated to serving professionals who
design, develop and increase support for affordable housing in Colorado. The organization serves its
700+ member community through advocacy, a large annual conference, other periodic educational or
networking events and promoting the production and preservation of quality affordable housing.
Housing Colorado works to create a dedicated, sustainable revenue stream for affordable housing.
THE OPPORTUNITY
This position serves the Board of Directors and membership community to accomplish identified
strategic goals for Housing Colorado. The President/Executive Director is the face of Housing Colorado
and is responsible for overall leadership, management and strategic planning of our association. This
position leads and manages a staff of 3 and is responsible for financial reporting and performance.
Engaged legislatively, the President/Executive Director will advance the agenda of Housing Colorado,
enhance and communicate the value proposition of and maintain our strength in membership. In
addition, the Executive Director is responsible for generating revenue through partnerships,
memberships and sponsorships and providing oversight to all public relations efforts that seek to raise
awareness and support of affordable housing in the state of Colorado.
WHAT YOU WILL BE DOING
In conjunction and collaboration with the Board of Directors:
• Leads the development and implementation of strategic plans and day-to-day operations for
Housing Colorado;
• Successfully navigates Colorado’s political environment to include meeting with various
stakeholders, builds relationships and bipartisan support;
• Represents Housing Colorado professionally in local and statewide events through speaking,
serving on committees and presenting information sessions;
• Communicates Housing Colorado’s position on key policy issues to members, legislators,
stakeholders and the media, including testifying before legislative committees;
• Serves as an advocate for and further develops and sustains sponsor relationships;
• Oversees and manages staff planning and execution of annual conference and Eagle Awards
dinner; leads and convenes other high-quality networking and educational events;
• Leads volunteer committees work participation and effective outcome achievements;
• Responsible for financial planning and stewardship, including forecasting and setting goals;
develops the annual budget and ensures it is funded through appropriate channels to include
partnerships, memberships and sponsorships;

•

Effectively leads and manages a staff of 3 with a focus on hiring, developing and retaining high
quality professionals.

WHAT YOU WILL BRING TO HOUSING COLORADO
• Commitment to improving affordable housing opportunities for people in Colorado;
• Excellent internal and external communications skills to be the spokesperson and face of Housing
Colorado;
• Proven leadership skills to coach and mentor staff and volunteers and work effectively with the
Board of Directors and members of the association.
• Demonstrated success in revenue generating strategies including sponsorship, membership and
non-dues opportunities;
The successful candidate:
• College degree required, graduate degree preferred;
• Minimum of 5 years’ experience in affordable housing or related social services programs,
preferred;
• Strong policy analysis skills and political judgment; experience in Colorado preferred;
• Media relations experience preferred;
• Proficient at public speaking and the ability to communicate Housing Colorado’s mission and
goals in compelling and effective ways;
• Demonstrated track record of donor / sponsor relations management;
• Proven effective leadership with Board of Directors, staff; ability to build consensus among
diverse constituencies in both the private and public sectors;
• Experience setting and achieving strategic and operational objectives with measurable results;
• Demonstrated high degree of business acumen, including strong financial and
analytical skills;
• Strong organizational and time management skills.
WHAT HOUSING COLORADO IS PROVIDING
• Compensation commensurate with experience and discretionary bonus potential
• Health benefits – medical, dental and vision
• Retirement plan – 403 (b)
Housing Colorado provides equal employment opportunities (EEO) to all employees and applicants for
employment without regard to race, color, religion, sex, national origin, age, disability or genetics. In
addition to federal law requirements, Housing Colorado complies with applicable state and local laws
governing nondiscrimination in employment in every location in which the company has facilities. This
policy applies to all terms and conditions of employment, including recruiting, hiring, placement,
promotion, termination, layoff, recall, transfer, leaves of absence, compensation and training.
Housing Colorado expressly prohibits any form of workplace harassment based on race, color, religion,
gender, sexual orientation, gender identity or expression, national origin, age, genetic information,
disability, or veteran status. Improper interference with the ability of Housing Colorado employees to
perform their job duties may result in discipline up to and including discharge.
If you are interested in applying for this opportunity, please apply directly through the link provided and
include the following:
https://housing-colorado.breezy.hr/
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•

Cover letter
Resume
Three professional references
Salary expectations

